
ABSTRACT 

Work Related Learning (WRL) provides a platform for students to link theory and practice. 

Universities in Zimbabwe have WRL as part of their curricula and whilst some universities refer this 

programme to as "student attachment", others have adopted the term WRL. The period of student 

placement at work places may differ among universities. There has however, been a general move 

from short term periods to longer periods of attachment. When effectively carried out, WRL can 

benefit students, academic staff / institutions as well as the employer. The aim of this study was to 

identify barriers to effective learning of students on WRL. A case study was conducted with students 

on WRL in Gweru urban area. A questionnaire was administered to 50 students who were at 15 

different workplaces during the period May-June 2014. Semi-structured interviews were also 

conducted with a total of eight co-ordinators of the WRL programmesat the Midlands State 

University in Gweru and supervisors at 12 randomly selected workplaces where students were 

seconded for the WRL programme. Problems encountered by students on WRL include delays in 

securing places for attachment, lack of financial incentives to meet basic requirements and limited 

access to Information Technology and Communication.  The study recommends that Universities 

revisit their WRL programmes to address existing conditions, particularly those of large student 

numbers and a dwindling industrial base.  Policies which permit effective placement and learning of 

students on WRL at both private and public work-places should also be put in place. 


